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Abstract: Specifically, the paper defines and distinguishes the key concepts of 

prejudice,  stereotypes, and discrimination, highlighting how bias can occur at 

individual, institutional, and cultural levels. We also review different theoretical 

perspectives on these phenomena, including individual differences, social 

cognition, functional relations between groups, and identity concerns. We offer a 

broad overview of the field, charting how this area has developed over previous 

decades and identify emerging trends and future directions. It explains the organization of the book and 

presents a brief synopsis of the chapters in the volume. 

KEY CONCEPTS: The current volume focuses on three forms of social bias toward a group and its 

members: (a) prejudice, an attitude reflecting an overall evaluation of a group; (b) stereotypes, 

associations, and attributions of specific characteristics to a group; and (c) discrimination, biased behavior 

toward, and treatment of, a group or its members. Conceptualizations of each of these aspects of bias have 

evolved over time. For example, recent research distinguishing between implicit and explicit cognition 

has greatly affected how theorists define prejudice and stereotypes. Likewise, concepts of discrimination 

have gone from a tight focus on individuals engaging in biased treatment to how institutional policies and 

cultural processes perpetuate disparities between groups. We briefly review the development of each of 

these central concepts below. 

Introduction: Stereotyping, prejudice and discrimination are all forms of bias that are responsible for the 

simplest and even ‘harmless’ societal acts of favoring a neighbor of one’s own race, class, creed or sex by 

inviting them over for dinner over another neighbor of a different race, class, creed or sex, to the most 

egregious crimes that humanity has ever witnessed like the holocaust that occurred during the Second 

World War. 

As will be shown in this paper, there are various theories that explain these discriminative acts. The 

theories include social justification theory, ethnocentrism, social dominance theory, and system 

justification theory. 

This paper will discuss these three concepts separately and their various sub-forms, and will conclude 

with a proposition concept that will offer a means of overcoming the aforementioned forms of biasness – 

stereotyping, prejudice and discrimination. 

Stereotyping: Stereotyping or a stereotype is an assumption or a conclusion reached by an individual 

concerning another individual or individuals or group of persons without the benefit of properly 

acquainting oneself with wholesome knowledge about the particular individual(s) or group of persons. 

Stereotyping arises out of an individual’s strong attachment to his or her in-group – the social group, for 

example family, or close friends towards whom an individual feels the highest attachment. An 

individual’s in-group makes the person feel secure and satisfies the individual’s need for belonging. An 

out-group on the other hand is a social group towards which an individual feels a sense of dislike and the 

individual views the group with contempt. Therefore, stereotypes serve to reinforce an individual’s 

unqualified opinion of another individual or group. Another concept that is significant in the 

understanding of stereotypes is the concept of illusionary correlation. This is the instance of an individual 

seeing a certain relationship between sets of information or groups even where none is present. A person 


